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p EMPLOYMENT LAW ALLIANCE® The U.S Experience
2,

+ Studies show that U.S. firms overwh g
perform background checks

« Screening is estimated to be a $4 bllllon %
industry A

« UK screening firms are forming an. Eld énch«ef
the National Association of Profession '
Background Screeners (NAPBS)
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J) EMPLOYMENT LAW ALLIANCE® Why Screening is
Helping Employers Worldwide® . I P
Used in the U.S:

Mobile society
Incidents of workplace violence and:
Large negligent hiring verdicts
Headlines about child abuse S ’
Concerns over fraud and embezzlement... - f,
Gut instinct” not a substitute for “trust, bu t\fgnfy”
Reluctance of past employers to givé},deté}!é'd
references

Events of 9/11
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Statistical certainty that a firm that does ot
screening will hire someone with unsuit;
record or false credential

Workplace violence
Negligent hiring/termination exposure ~._
Time wasted in recruiting, hiring, trairgﬁing;. M ]
Fraudulent credentials T
Turnover costs — 2 to 3 times their salary .
Brand destruction — “just one bad apple”
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p EMPLOYMENT LAW ALLIANCE® Basics of Screen‘fnﬁ?’
Helping Employers Worldwide® in the U.S- B

S — Sources of information are public records (e.g.; crifi al
records), private records, and verification of cre
viewed as an invasion of privacy or unusual

C — Consent in writing under U.S. Fair Credit Repof
and state laws

R — Rationale (screening encourages honesty, demonstra
diligence, and helps in hiring based on facts and not jUSt,V stlnct)

g

E — Even-handed (similarly situated people treated s:mlla;ly'
of discrimination against protected groups) -

E - Effectiveness — no single tool can be relied upd but\need a
series of overlapping tools ‘ .

N — Not an FBI check or Big Brother watching, but a valuable due
diligence employment tool
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C’”ﬁn has

» Criminal searches based on where apph
lived, worked, or studied

» Sexual offender records
* Driving records

» Past employment/education veriﬁcati;op
« Licenses and credentials T
» Various disbarment lists
» Credit reports

« Internet searches (Facebook, search engines,
business connection sites, etc)
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EMPLOYMENT LAW ALLIANCE® HOW Backgrquﬁdi

Helping Employers Worldwide® i

Checks are Used,

How background checks are:|
in the EU
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) EMPLOYMENT LAW ALLIANCE® What Employers Are

Helping Employers Worldwide® . o g
Looking for in:

Background,Check

What employers can and cannot-a
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 EMPLOYMENT LAW ALLIANCE® Ava"able Tools
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checks:

» Research on the internet
employers or government’ager;‘j eS
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What is the legal framework for:eg
» Law and regulations .
» Written consent by employée_ ,
« Employment contract 5

* Relevance
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) ) EMPLOYMENT LAW ALLIANCE® Data Protecﬁpn
Helping Employers Worldwide® . . A
Legislation

National and EU data protection:
on background checks 3
« EU directive 95/46 EC L

+ National data protection Ieglslajzl%>

relevant for hiring or promotm
employees :
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A EMPLOYMENT LAW ALLIANCE® Works Counqiléx '
Helping Employers Worldwide® - » .
and Union Rights:,

background checks

* Does employer have to inform work ,
councils and unions about backgroun' L
checks? e,

 Can works councils and unions objec : v
background checks? ' ‘
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Remedies in the E

- Damages and remedies to appli
and current employees (

« Damages and remedies to thll’d party
victims »
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Bridging the gap:f :
Screening for EU residents who
applying to work in the U.S
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p EMPLOYMENT LAW ALLIANCE® EU and USA

Helping Employers Worldwide®

EU when hiring either a U.S. or an EU citize
in the U.S. '

obtained from EU countries
Safe Harbor mechanism for U.S. firms to sabs
Privacy Directive L

When U.S. firms open an office in EU, Iocal Iaws apply
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p EMPLOYMENT LAW ALLIANCE® Damages and
Helping Employers Worldwide® o
Remedies in the Ugg-,

« Damages and remedies to apphA
and current employees ‘
Damages and remedies to third-party -
victims R
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) EMPLOYMENT LAW ALLIANCE® ConClUSIQn‘ . i
Helping Employers Worldwide® and Wrap-up

Immediately following the webinar, after you disco
will automatically appear on your computer screen «
evaluate the webinar. Please take a few minutes
that we can continue to improve the quality and deﬁ
ELA-sponsored webinars.

To listen to past webinars and to view more resources p]ease v;snt
our website at: www.employmentlawalliance. com‘ i

We regret that we cannot give CLE or HRCI cred; for this ‘webinar;
however, within the next few days, we will post a Cerhﬁcate of
Attendance and the necessary supporting materials on the ELA
website, which you can then download and submit to your state.
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